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1. Moral Responsibility
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1. Content Validity Ratio (CVR)
2. Exploratory Factor Analysis
3. Confirmatory Factor Analysis
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1. Principal Components Analysis



WAY Sl =19 ojlede G550 Sy e Sl

#¥

[Son jliel .V o>
syl d}b Comd  dglp b ass uf;‘jz l;ﬁw
wole  gpSelal Glon 83 pesT 05 ] i uuﬁlg)l.g
<IN et IARM <[+0 V20 jlows 465 olaidl -8 e
vy - B/A¥A WSS Vojlad 455 A\S:ER—://;W
5 - v/ oY <JAYY Bojlad 455 solaidl ¢ yun,
- IV$Y AIYY- -[avy Solas 455 o AVE—CR: o
<IFYA VIAVY AT Yeojlod 465
I8V - Uty VVY YOolous 45
AN wee VVAY Yiza) Voojlod a5 G "G boee
< Ivo¥ - AIYYY VEV YWojlos 45 A\f:;— :;;/;v
VY - JYAY VIYos VAol 455 B
VAR - AIFVY VanZe Y1ojlad 455
CIVY- Ve/oey VA Uojled 455
BAAL AR VYA Wojlads 4365
INE VAR Atis Vojlad 455 BT s
~[5VD a/s00 /Ay YV o los 465 CR=./a)
Ve rak Ve/oAY AYS VWoylad 45 AVE=-/o¥
-IVYo s Ve/EVY V¥V Yaolod 55
< IVAY - VW/YEA VAN Yoolad 4sS
<IvYY - Ve/a8) -Javs ¥5oslead 455
555 s Ve/oVe A5 Fdoyled 55
<IvvY - AS -[aa¥ F¥ojlad 455
- /Yoo B V/VEY -[AAD FYo)lods 168 gy — i
<IyyyY e VYooY <[220 ¥V o laud 4465 CR=0.90
V¥ VV/FYA VYA ¥Flojled S AVE=.50
55V V/\YA <Javy ¥eoyled 48
5y /A <IvvY YAoylous 45
< [OAY NSV < Iv$Y YY¥ojlad 55

Al e o0\ j) S KHK



#0 e S A Flarl S s S (o

oS 3o 2Ll ol 990 YU saims o Lis o Jols lss g YL +/0- 51 (AVE)
ol (oS e (eloia] Cdlgiume jiilo 3550 )3 1351y Jluiel (o sy 23l o0
Ly emly SoaSs 5l glidie |y odal cwday Sloias] Jole Jdos 5 aS
aS ol s dn aang oas SSE Jale g3 4 plaS ya S S s @i g cols,
ol fb...ml_;u |) Lmdi O|9_'iu_o.$ 1wl pramay < [AD )‘l LmL'j uL..n M
oalawl pla S y a gly papie S 5l gyl Jae 0 Jdd e 4 i )5\
) Oogme a GlaSee |y Laars b o Sl 55y 0 p5Y Mol |y canl 003

)5 g pds

loaus,s bl A Jst>

awopanlils, Pt omdeaps ojlwp o5k 51 51

PV W} Fxk RN -[ov¥ Sy oy Aldboby Culgue —)l5L-dxels
TV *kk o/avy ISR cols, Sliboly Coguns — )l —axol>
TV *kk Y/av. 1YV S b S B N
TV *kk I ALY +[08) cols, S R N

KW JPvS <Y /o)y NAYZH S b W)~ j bamo
b pae RLVA Vg AT\ eols, W s j e
b pae SAYY O =V/oYY <I\YY Sy s &laidl = s pun,

b pae R YV NAY culs, olaidl - 5 yum)

ol pas AN AN ARYN S i 0 ylid ol = )5 lars
ol pas <[A5¥ <[+¥0 ofse¥ ols, b8l = )5 laxs

Al g oo e}l S HHE

dleuiig 9 (5 5 st
@ Clgiun 90 LS )bl S Gl dly  0ld Jobs @l 4 g L
el (olatdl Clgine (65500 5 S Colgiue (S 85 35000 okae Sk &g
CS b Oy g Sy Cold) dbul b editune dlaly (oolail clgius (lo ol
@ D9d e 48)S Hlai )0 eyl gl lal culsiue plais a4 Cdlgius ol &Sl o)l
G &S whlei e eleis] ¥gime lalidl gl & popb S )5 & (asy oyl



AAUBFIER LIPS IR RV AERS 144

~ladl glacdsine 4 baye Glogead K05 Sl 4 il alojw J58 LB (i
Y ghane ali8l gl )y 85 b in)S S50 ST £, | B Cenmbgo oS 5
LS A5y 4 gy gy 1By ik plizes Wl g oads dalge St b elaiz]
5 Oloead olad & L3l o > Cumlie OBl I 5 (e cnlple il
9395 Juol sledyaly g dsby (LS o lied |) 095 cloin] AV e (slad Slos
S S 0 Gl el ey b Bl g e 1B S0 e JBLs S 50 on
Q@ Odedily (5,55 5w )3 s 0 1) Wadie (60,500, b o ySles i Lb S,
Oygo 995 Caxio )yl Glagh il andl (b elal Sl gedee
Blio (olo3 53 9 403 (olaidl o & |y (g Famwy dnele Slg5 oo nghs (nl anl 485
by )13 ekl )90 @l (olos 3 Wlgts 2l odleiidin Jio U oy ploxl
2ol Gl pog) 83 ©yge @laddl Gl (g 0yl imgh o ol 4 2y
digej ) Trhae e (53,08 > 4 0) 3929 5 g nl 5l )0 el g Ll
S p8 3, 4 429 L) e ol 5l )l Gl (508 (sloaia] Clgin
5 3985 Ol bawgs & gy jl Jols @l Gk 2 )18 9ol 2)50 5 (g il
—aldbgly Clgiue le maitne (slalaly 3929 4 jo a5 bl VoA Jlo o (] Sen
ST oS Wiy dom ol @ Gl ad 00y (g Gliyiie Cold) S L (S5 (sl
sop2ly g Sldbgly (Shge 4 l) (858 (slatr] Clstue 4 bgype lacld dacs i
o5l |y 35 laicd Lelas g olleles (olyite sloatuld Wl e S L
@5 4 BT (Ve A) (s o5 5 55l (Jgo LBrslaly Shmggy (b ogMe 4 il
Cuio 33l 5 )b g anels dm (0,8 Ld b clanlaillbgly culgius dy90 0 polie
by & imgh G pizmen Ldpw)y 2o L5 lp (e 53 0383l sl
Gl Cund domi (pl 4 (69 (85 g VeV Jlo 3 glgw Jlagald 5 1pd e (g
QLS alex 5l Gldi6d 4 s SIS bame )3 (BUB] Jgol 5 Plue (13,5 Ll L &S
rlo mp gy S50 a4 e e (I8 leinl Cdgtue 0l 3 Sy
bugs o5 iagh (b ()b | b edipmodiy Cumdg dbul 4 oxie 53,5 Jes by
6 S late I elaia] cddgiune (il 85 g0 Vo e Jlo 3 0 B (o2
2l e 58U 395 oal oo g 0l LS plee > (b ol dbml > (ke
OBhes 5 o (x)le by Jimog 1 45 (2ol b illas 5 3 (it (LIS
Sbol (Ul &8 s asuive diwe (pl LS 16 5 gylows 0 &S el Canday YoV Jlo o
Sy Cagdsl o glsis a ]y QU Gl plp glaceof 5 ) el e S



al o S Al S s 56 o

Fede Jlo d hlen 5 o i)l bawg &5 pdmgfy (b owimen 29d LS
2 ot Olpsb s Gl L beSys & Bhy a4 U €85 05
Wb 185 o) bame (Sg LialS Jols & laomaci) Bluo g Conjlame
Ste U5 Al oo bl e G lare &y bgyye Blus 1505 5 55 Lisil ) 65 5l>
5 Lyld il sbel lyide M, Lelen) 4¥stue glacle B s 555 51,
2 B 15 e 5 6yl 4 ol 4138 gl & yxie oS S5l (soluaidl (gl s
Bl lyh o5 Gype 53 g Al d92g olpde poes Gle Il I A g
GRagk ool & (Fyge 3 9398 ol el oo (gl | (i gt ML oS oy
pie Loy onl 0 el Jols slite @l 85 0 ygo aslS bl
Olpde L) (eloial Culgins £9d90 4 d2g L g Coto (lpte (olos 4 JolS gyt
oty dalln 15 pxia (85,13 1S 1 &Y ghuns Slasanss 5 lolidl 4 ol 51
GRRoR (rl Sly JBle diges w9 30l g (3latll oS Su g9y 2 S 62590

Ml ol 4y imgh ol slacodgase jl 365 ol 45 39 48,3 Jlas )



AAUBFIER LIPS IR RV AERS FA

&

YY) pwldllgl ¢ outl sl g ¢ Jrwbe 00y (Bl fopins (S L yaese wdljgdes )
apdd Glpl ISl Cmio 3 plie Cols) i Ulp (gt Jbo S 2k
MVE AR A ojledds o B L Co o Ui

Codgioe sl 3 (Kin)d (e QB () (WA) (s cCamgd s g £ ailae; (2bg) ¥

OV-FY (pgus
dp ollazl ol g (15 als); Lo e aex ) Jib Cypudo 10 LI (\YVR) qolid B Y

¥V -Yeq
IMIF100 (sto; Jlo eadipil gl aods (MYAY) olyl 5y cbeS s iles ¥

No=A ool Sl . imio Co e ylojle
5. Ararat, M. (2008). A Development Perspective for "Corporate Social
Responsibility. Corporate Governance, 8(3), 271-285.
6. Barney, J. B., & Criffin, RW. (1992). The Management of Organizations:
Strategy, Structure, and Behavior. Boston: Houghton Mifflin.
7. Carroll, A.B. (1979). A Three-Dimensional Conceptual Model of Corporate
Performance. Academy of Management Review, 4(4), 497-505.
8. Certo, S. C. (1993). Modern Management; Quality, Ethics, and the Global
Environment. Allyn and Bacon, U.S.A.
9. Galbreath, J. (2010). How does Corporate Social Responsibility Benefit Firms?
Evidence from Australia. European Business Review, 22(4), 411-431.
10. Gyves, Sh., & O'Higgins, E. (2008). Corporate Social Responsibility: An
Avenue for Sustainable Benefit for Society and the Firm?. Society and Business
Review, 3(3), 207-223.
11. Homburg, C., Koschate, N. & Hoyer, W.D. (2005). Do Satisfied Customers
Really Pay More? A Study of the Relationship between Customer Satisfaction and
Willingness to Pay. Journal of Marketing, 69.
12. Lamandi, 1. (2007). Corporate Social Responsibility and Social
Responsiveness in a Global Business Environment- A Comparative Theoretical
Approach. Romanian Economic Journal, 23.
13. Lewis, S. (2003). Reputation and corporate responsibility. Journal of
Communication Management, 7(4), 356 — 366.
14. Lindgreen, A., Swaen, V. & Johnston, W. (2009). Corporate Social
Responsibility: An Empirical Investigation of U.S. Organizations. Journal of
Business Ethics, 85, 303—-323.
15. Mahon, J. F. (2002). Corporate Reputation: A Research Agenda Using
Strategy and Stakeholder Literature. Business and Society, 41(4), 415-445.



) e S A Flarl S s S (o

16. Mattila, M. (2009). Corporate Social Responsibility and Image in
Organizations: For the Insiders or the Outsiders? Social Responsibility Journal,
5(4), 540-549.

17. McWilliams, A., Siegel, D.S. & Wright, P.M. (2006). Corporate Social
Responsibility: Strategic Implications. Journal of Management Studies, 43, 1-18.
18. Mehalu, K. (2011). Social Responsibility and Managerial Ethics- A Focus on
MNCs. The 2nd Peter Drucker’s Challenge, Vienna.

19. Milton, J., Soares, L., Pasa, C., & Farache, F. (2010). Strategic Corporate
Social Responsibility Management for Competitive Advantage. Brazilian
Administration Review, 294-309.

20. Potluri, R., & Temesgen, Z. (2008). Corporate Social Responsibility: An
Attitude of Ethiopian Corporates. Social Responsibility Journal, 4(4), 456 — 463.
21. Samy, M., Odemilin, G., & Bampton, R. (2010). Corporate Social
Responsibility: a Strategy for Sustainable Business Success. An Analysis of 20
Selected British Companies. Corporate Governance, 10(2), 203-217.

22. Shum, P.K., & Yam, Sh.L. (2010). Ethics and Law: Guiding the Invisible
Hand to Correct Corporate Social Responsibility Externalities. Journal of Business
Ethics, 98, 549-571.

23. Solomon, M. R., & Elenara, W. (1997). Marketing (Real People, Real
Choice). Prentice-Hall International Inc., 83-84.



